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CONTRACT OF EMPLOYMENT

Agreement made onthe ..., , between:

Employer's Registration Number (Social Insurance): .........cccceeeeeeeeiieiiiiennnnnnn..
(referred to in this Agreement as the "Employer”), on the one part

and

(referred to in this Agreement as the "Employee”), on the other part, covering
the following:

1. Post/Occupation, term of the Agreement and conditions.

Post/Occupation

The Employer shall employ the Employee to the
post/occupation.............ccooiiiiiiiiien and the Employee accepts and agrees
to such employment on the terms and conditions set forth in this Agreement
and/or on the terms and conditions specified in the Collective Agreement.

Term of the Agreement

The term of this Agreement shall be fora periodof ............................ (months/
years), COmmencing .................. [date], and terminating.................. [date]
subject, however, to prior termination as provided in this Agreement.

Conditions

(a) The Employee’s entry, residence and employment in Cyprus shall be
governed by the provisions of the Aliens and Immigrations Laws and
Regulations,

(b) The Employer shall deposit with the Migration Authorities of Cyprus a bank
guarantee of €.................. as a security for travel expenses of possible
repatriation of the Employee,
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Ap. MnTpwou EpyoddTn (KoIV. AGQONGEWY) ..ceeeeeeiiiiiiiiiiieieeeeeeeeeeeeeeeeeeeeeeeeneens
(TTou yIa OKOTTOUG TNG TTaPOUCOS ZUP@wviag Ba kKaAegital wg «o Epyodotncy),
aTro TO £va YEPOG,

Kal

YTTNKOOTNTA .. DUAO e,
(Tou vyia OKOTTOUG TnG Trapoucag 2Zupgwviag Ba  KoAsital wg  «o
Epyodotouuevogy»), amd 10 GAAO MPEPOG Kal n otroia TrepIAauBAavel Ta
akOAouBa:

1. O€on/E181IKOTNTA, SIAPKEIN CUL@WVIAC KOl OPOIL.

Oéon/EdiIk6TNTA

O EpyoddTtng Ba epyodortei Tov EpyodoTouuevo atn B€on/ €iIdIKOTNTA
......................................................... Kal 0 EpyodoToupevog atrodEXETAl Kal
OUMQWVEI JE TNV £pYODdOTNON AUTH), CUMPWVA PE TOUG OPOUG Kal
TTPoUTTO0£0¢€Ig TToU dloAauBdvovTal oTnV TTapouca Zup@wvia A/kal oTn
OXETIKA ZUAAOYIKN ZUpBaon.

Aidgpkeia Zup@wyviag

H mTapoloa Zup@wvia 8a €ival DIGPKEIAG .......ueeeeeeiiiiieiiireeeaeaennn. (MAveg/xpovIQ)
KAl ApXiCEl ATTO TNV .evveeeeeeeeeene. KAl TEPUOTICETAI TNV e ,
EKTOG Kal av TEPMUATIOOET evwpiTEPa TUPPWVA PE TOUG OPOUC Kal
TTPOUTTOBECEIC TTOU TTPOVOEI N ZUPQWVid.

Opol

(a) H eiocodog, n TTapauovn Kal pyodoTnon Tou EpyodoTtouuevou Ba uTTOKEITAI
OTIG TTPOVOIES TwV TTEPi ANodaTTWV Kal MeTavaoTeuoewsg NOpwy KabBwg Kai
TWV OXETIKWV Kavoviouwy,

(B) O EpyoddTng Ba katabéoel TpatrelikA eyyunon oTig Apxég MetavdoTeuong
NG KUTTpOou yia 10 TTOOO TWV €................ , WG ao@aAsia yia kGAuywn Twv
€€0OWV TTOU Ba TTPOKUWOUV O€ TTEPITITWON ETTAVATTIATPIOUOU TOU
EpyodoTtoupuevou,
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(c) The Employee, upon his/her arrival to Cyprus and before he/she is granted a
final Residence/Work Permit, shall undergo medical tests in order to provide a
certificate that he/she is free from contagious diseases. The medical
expenses shall be paid by the Employer,

(d) This agreement shall be null and void if the Migration Officer refuses to grant
a Residence and/or Work Permit to the Employee as provided by the Aliens
and Immigration Legislation applicable in Cyprus,

(e) The conditions included in the Employee’s Residence and Work Permit shall
form part of this agreement and shall be binding on both parties,

(f) The Employee shall not be allowed to change Employer and place of
employment during the validity of this Agreement and his/her Residence/Work
Permit,

(9) The transfer of funds outside Cyprus is subject to the provisions of the
Exchange Control Law Cap. 199, and/or to any other additional terms and
conditions imposed, from time-to-time, by the Central Bank of Cyprus.

2. The Employee:

(a) Shall faithfully, industriously, and to the best of his/her ability,
experience, and talents, perform all of the duties that may be required of
and from him/her by the Employer and/or his/her authorized
representatives to the reasonable satisfaction of the Employer, pursuant
to the terms and conditions of this Agreement,

(b) The Employee, shall devote all of his/her time, attention, knowledge, and
skills solely to the business and interests of the Employer,

(c) shall cooperate with the rest of the Employer's staff and shall contribute
to the utmost of his/her abilities in promoting the interests of the
Employer,

(d) Shall protect the Employer’s property from any loss and/or damage
and/or theft etc and without delay shall inform the Employer or his/her
authorized representatives for any such loss, damage, theft etc that may
come to his/her knowledge,

(e) Shall not at any time or in any manner, either directly or indirectly, divulge,
disclose or communicate any information concerning any matters affecting or
relating to the business of the Employer, including but not limited to any of its
customers, its products, or any other information concerning the business of
the Employer,

() Shall, in all respects and at all times, conduct himself with propriety and
decorum, and in particular shall obey and comply with all the laws and
regulations for the time being in force in Cyprus.
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(y) O EpyodoToupevog, HOAIG agixBei atnv KUTTpo Kai TTpoTou Tou Xopnynoei
TeAIK Adeia Mapapovig kal Epyaciag, Ba uttoBAnBei o€ 10TPIKES ECETATEIG,
WOTE va OoTOTToINOEI OTI €ival atTaAAayuévog aTTd JETAOOTIKEG a0BEveleg. Ta
£€00a TWV 1aTPIKWYV e¢eTdoewy Ba kataBdAAovTal ammd Tov EpyoddTn,

(®) H TTapouca Zupguwvia aKUPWVETAI O€ TTEPITITWON TToU 0 AIEUBUVTAG TOU
TuARuatog Apxeiou NMAnBuopou kal MeTavdoTeuong apvnBei va TTapaxwpnoel
Adcia Mapapovng/Epyaciag otov EpyodoTtouuevo, OTTwG TTPOVOEiTal atrd Tn
OXETIKA vopoBeaia yia Toug aAAOdATTOUG KAl TN JETAVAOTEUON oTnVv KUTTpo,

(€) O1 6po1 Tou diohauBdvovtal otnv Adela Napauovhg/Epyaciag Ba atroteAouv
MEPOG TNG TTaPOUCAG ZUMPWVIag Kal Ba ival OEOUEUTIKOI Kal yia Ta U0
OUMBaAANOuEva PéEpN,

(o1) O Epyodotoupevog, Katd Tn dIAPKEIQ TNG 1I0XUOG TOU TTAPOUCAS 2ZUNPWVIAg
kabwg kail TG Adelag Mapauovng kal Epyaciag dev Ba dikaiouTal va aAAdEEl
EpyoddTtn ri/kal TOTTO atraocyoAnong,

(€) H ecaywyn ouvaAldyuaTog ek1og Kutrpou, Ba uttdkeITal OTIG dIATALEIG TOU
Noépou Trepi ZuvaAAdyuartog, Ke@. 199, cupttepiAapBavouévwy
OTTOIOVONTIOTE, ETITIPOCHETWY, OPWV TTOU UTTOPEI Va eTTIBANBOUV aTTd TNV
Kevtpiki Tpdatreda TnG KuTtrpou.

2. O EpyodoToUuevoc:

(a) Oa exTeAei TOTA KAl YE TTIEAEIO Ta KABrKovTa Tou r)/kal GAAa ouvaen
KaBrikovta TTou Ba Tou avaTeBoUV Kal Ba XpnOoIWOTToIEl UE TOV KAAUTEPO
duvaTto TPOTIO TIG IKAVOTNTEG, BECIOTNTEG KAl EUTTEIPIEG TOU, CUMPWVA WE TIG
ATTAITAOEIG, 00NYiES KAl VTOAEG TOu EpyoddTn ri/Kal Twv £60UCI0d0TNUEVWV
QVTITIPOCWTTWY TOU, CUP@PWVA PE TOUG OPOUG TNG TTAPOUCAG 2UNPWVIaG,

(B) ©a agiepwvel 6A0 TOU TO XPOVO, TNV TTPOCOXN, TIG YVWOEIG Kal OECIOTNTEC,
QTTOKAEIOTIKA, YIa TNV TTPOWONOCN TWV CUPPEPOVTWY Tou EpyoddTn Kal TNG
ETTIXEIPNONG TOU,

(y) ©a ouvepyaleTal e TO UTTOAOITTO TTPOCWTTIKO Tou EpyodoTn Kai Ba kataBaAAel
K&Be duvaTh TTPOCTTIABEIA YIa TNV TTPOAYWYH TWV CUUPEPOVTWY TOU,

(®) Oa TpocTaTeveEl TNV TTEPIOUTia Tou EpyoddTn atrd OTTOI0OATTOTE ATTWAEIN
A/kail gnUIa ri/kal KAOTTH K.A.TT. KAl Ba evnUEPWVEL, XWPIG KaBuaTépnaor, TovV
Epyoddtn 1 Toug £€0UCI080TNUEVOUG AVTITTPOCWTIOUG TOU VIO OTTOIOOATTOTE
aTTwAEIQ, ¢nuId, KAOTTA K.A.TT. TTou Ba uTToTTéCEl OTNV avtiAnyn Tou,

(¢) Aev Ba diadidel ] yvwaoToTroIEl, 0€ OTTOI0OOATTOTE XPOVO 1) E OTTOIOBATTOTE
TPOTTO, EUTTIOTEUTIKNG QUOEWG TTANPOQPOPIES KAl BEUATA TTOU APOPOUV TNV
emxeipnon Tou EpyoddTn, cuuTTEPIAQNPBAVOUEVWY KAl BEPNATWY TTOU aPOopPoUV
TOUG TTEAQTEG TNG £TTIXEIPNONG Tou EpyoddTn ri/kail Ta TTpoidvTa TNG ri/Kal
oTroladnTToTE AAAN OXETIKN TTANPOPOpPIa TTOU UTTOPEI va TTEPIEADEI O€ yvwaon
TOU,

(oT) Ba cupTTEPIPEPETAI, TTAVTOTE, JE KOOMIOTNTA KAl EUTTPETTEIQ Kal IDIaiTEPQ B
UTTAKOUEI KOl B0 CUPPOPPWVETAI TTPOG OAOUG TOUG VOUOUG KOl KAVOVIOUOUG Ol
OTTO0i0I IoXUOUV €KAOTOTE OTNV KUTTPO.
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3. Emoluments, hours of work, and fringe benefits

Emoluments
(a) The Employer shall pay to the Employee, while this Agreement is in force, a
basic salaryof€ ................. payable at the end of each month/week
for.......... hours for five/six days per week. The daily work shall be according
to the relevant Collective Agreement and/or the Labour Laws,

(b) To the above salary the cost of Living Allowance (COLA) shall be added. The
salary shall be also adjusted according to the minimum the relevant collective
agreement provides for,

(c) The Employee shall not be entitled to any other additional salary increments
and/or compensation and/or benefits, other than those which are considered
as appropriate by the Employer or they are provided for in the relevant
Collective Agreement.

Overtime work
If the employee works more than the normal hours he/she will be entitled to
overtime compensation as follows:

(a) for every hour of overtime work during normal working days, he/she shall be
compensated at the rate 1:1%,

(b) for overtime work on Sundays, Saturdays, official holidays shall be
compensated at the rate 1:2.

Annual leave
The Employee is entitled to ........... working days annual leave with pay, as
provided by the Annual Leave Law of 1967 — 2002 and/or the relevant
Collective Agreement, whichever is more favourable.

Sick leave
The Employee, provided he/she submits a medical certificate, is entitled to
......... days as sick leave calculated proportionally to his/her length of service,
according to the relevant collective agreement.

National holidays

The Employee shall be entitled to the following .......... official holidays with
pay:

13" Salary/Bonus

The employee is entitled to a 13" Salary (basic salary+ C.O.L.A) during
Christmas. In case of termination of employment a proportion shall be paid.
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3. AmmoAaBéc, Qpdpio Epvaciac kal GAAa QeeAquata

AtroAaBég/ emIdOpaTa KAl WPAPIO Epyaciag

(a) O EpyoddTng Ba kataBaAAel otov EpyodoTouuevo, Katd Tn SIApKEIa TNG
TTOPOUCAG 2ZUNQWViag, PBaciko pynviaio HIcBo €................. , TANPWTEO OTO
TEAOG KABE eBdouddag/ uARva yia .............. WPEG EPYATiag KATAVEUNUEVEG O€
Tevenuepn/ecanuepn eBOouada epyaciag. H nueprioia kai Bdopadiaia
KATOAVOMN TWV WPWV £pyaciag Ba yivetal cUuewva Pe Toug 6poug Kal
TTPoUTTOBE0¢€Ig TTOoU dloAauBdavovTtal oTn OXETIKA ZUAAoyIKA ZupBaon ry/kal TRV
Epyartikny vopoBeaia Tng Kutrpou,

(B) ZT10 MO TTAVW Baoikd MioB6 Ba TTpooTiBeTal To eKAoTOTE TIHAPIOUIKG
Emidopa. O MiocBd¢g Ba avatrpooapudleTal TTIONG CUUPWVA PE TIG TIPOVOIEG
TNG OXETIKAG ZUAAOYIKNAG ZUuBaong,

(y) O EpyodoToupevog dev Ba dikalouTal o€ OTToIadNTTOTE AAAN augnon piIcBou
n/kal TpoéoBeTn atrolnuiwon r/kal oe GAAA WPEARUATA, EKTOG KAl AV AUTO
BewpnOei evdedelyuévo atrd Tov EpyoddTtn i TTpoKUTITEl aTTd AUEAOEIS 1] GAAA
WOEANUATa TTou dIaAauBAavovTal OTn OXETIKI ZUAAOYIKN ZUpBaon.

YTrepwpPIoKA epyacia

O EpyodoToUpevog yia epyaacia TTEpavV TOU KAavoviKoUu wpapiou Ba dikaiouTal
O€ UTTEPWPIAKN ATTO{NUIWON CUPPWVA PE TOUG OPOUG TNG OXETIKNAG
2UAAOYIKNG Z0pBaong ) vouobeaiag.

(a) yia epyacia I KaBnuePIVES pe attolnuiwon 1:17%%,

(B)y1a epyacia ZaBRato, Kupiakr, emmionueg apyieg, atrolnuiwon 1:2.

ETAocia adsia

O EpyodoTtoupevog Ba dikaiouTal OE........... EPYAOINEG PEPEG €TROIO AdEIT
avatrauong Je TTARPEIC aTToAaBEG, oUPPwva Pe Toug TTepi ETnoiwv Adgitov
Népoug Tou 1967 €wg 2002 )/ kal TN OXETIKI ZUANOYIKR Z0uBacn, (OTIOATTOTE
€ival EUVOIKOTEPO).

Adsia aocBeveiag

O EpyodoTtoupevog, avaloya Pe T XPOVIA UTTNPECIAG TOU Kal VOOUPEVOU OTI
Ba TTpookopilel 10TpIKG TTIOTOTTOINTIKO, Ba dikaioUTal OF.............. NUEPES adela
a0Beveiag €TNOIWG PE TTAAPEIS ATTOAABEG, CUPQWVA PE TN OXETIKI ZUAANOYIK)
2Uupaon.

Erionpeg apyieg
O Epyodotoupevog Ba dikalouTal OTIG AKOAOUBEG. ............. ETTIONUES apYiES
ME TTANPEIC aTTOAOBEC:

13°° Mig86g

Oa Trapéxetal 13° piodocg (Baoikdg+TiapiOuiko emidoua) To prva Askéupplo
oUPQWVA JE TN OXETIKA ZUAAOYIKA ZUPBaOoT. Z€ TTEPITITWON aTTOAUONG
aTTOXWENONG Tou £pyodoTouuevou Ba TTapayxwpEiTal avaloyia.



4. The Employer:
Accommodation

(a) Shall provide suitable accommodation and in this case is allowed to
deduct up to 10% from the employee's salary,

(b) If the Employer provides food, is allowed to deduct up to 15% from the
employee's salary,

(c) If the Employer doesn't provide food, he must provide the appropriate
kitchen equipment and in this case no deduction is allowed from the
employee's salary.

Insurance
Shall provide for the Employee:

(a) to insure the Employee in accordance with the provisions of the
Employer’s Liability (Compulsory Insurance) Laws,

(b) primary and secondary medical care. Primary medical care shall be
provided through trade unions’ medical funds. If there are no trade unions’
medical funds available, the required primary and secondary medical care
shall be provided through a Health Insurance covering the Employee’s
medical expenses to the same extent as provided for by the Collective
Agreement for Cypriot Employees,

(c) the cost for the Health Insurance Coverage shall be paid equally by the
Employer and the Employee.

(d) the Employer must comply with the provisions of the Safety and Health at
Work Laws of 1996 to 2011 and relevant Regulations.

Bank Account

Shall open a current bank account denominated in Euros. The account must
be credited with the Employee’s net salary at the end of each month. Copy
of the current account should be submitted to the competent Migration
Department and/or the Immigration Service and/or to the Ministry of Labour,
Welfare and Social Insurance, whenever is required.

Deductions

Shall not deduct from the Employee’s salary directly or indirectly:

(a) any fees or part thereof paid/to be paid to the Government of the Republic
of Cyprus for the issue of the Work Permit,

(b) any fees or part thereof in respect of the Employee’s traveling expenses to
and from Cyprus,

(c) any fees or part thereof paid to an employment agency.



4. 0O Epyoddrng:
Ailatpopn

(a) oeilel va TTapéxel oTov EpyodoTOUEVO OTEYN ATTOOEKTWV ETTITTEDWV KAl
OTOIXEIWOWYV OIEUKOAUVOEWY. 2€ AUTR TN TTEPITITWOTN SIKAIOUTAI VA ATTOKOTTTEI
atrd 10 PIoBO Tou EpyodoTtoupevou péxpl 10%,

(B) Av TTapéxel KatdAAnAn diatpo®n, dIKaIOUTAI VA ATTOKOTITEl ATTO TO MICOS ToU
Epyodotoupuevou péxpl 15%,

(y) Av dev TTapéxel d1aTpo@ry, TOTE OQEIAEl va TTAPEXE! TIG KATAAANAEG
OIEUKOAUVOEIG Koulivag Kal o€ auTh T TTEPITTTwon dev dikaloUTal va TTpoREi o€
Kapia atrokoTrr) atmo 1o yioBo Tou EpyodoTouuevou.

Ac@dAion
O EpyoddTng gival uTTOXpEOG:

(a) va aocgpaAioel Tov EpyodoTtoupevo pe Baon Toug TTepi YTTOXPEWTIKAG
Ac@dhiong Tng EuBuvng Twv Epyodotwv Nououg,

(B) va Tapéxel otov Epyodotoupevo TpwToRaBuIa Kal dEUTEPORABUIN
IATPOPAPPOAKEUTIKI @povTida. H TTpwToRAGBUIa 10TPOPAPUAKEUTIKE QPOVTIOO
Ba TTapEXETAl HECW CUVTEXVIOKWY TAMEIWY. Z€ TTEPITITWON TTOU OEV UTTAPYXOUV
OUVTEXVIOKA TapEgia TOTE N TTPpwToRAOUIa Kol deuTEPOBABuIa
IATPOPAPPAKEUTIKN TTEPIBAAYWN Ba TTapéxovTal PHEOW €IBIKNAG A0PANIONG
uyeiag TTou Ba kKaAuTrTel Tov Epyodotouuevo TouAdxioTo aTo Baduod TTou
TTPORBAETTETAI ATTO TN OXETIKI ZUAANOYIKN Z0PBAON Kal yia Toug KUOtrpioug
£PYODOTOUNEVOUG,

(y) Ta £€0da yia TnVv €181k ao@aAion vyeiag Ba kataBdAAovral, €€ nuioeiag, ammo
Tov EpyoddTn kai Tov EpyodoTtoupevo.

() va ocuppopowvetal Pe TIG dlaTAEEIC Twy TTEPI AoPaAsiag kal Yyeiag otnv
Epyacia Nopwv Tou 1996 £€wg 2011 Kal Twv OXETIKWY Kavoviouwy.

Tpamredik6g Aoyaplaouog

Eival uttdéxpeog va avoitel Tpexoupevo Tpatredikd Aoyaplaoud oe Eupw kal otov
oTroio va kaTtaérelr To uIcBd Tou Epyodotoupevou kaBe TEAOG TOu uAva.
AvTiypa@o Tou gv Adyw TpaTTe(IKoU AoyaplaopoU TTPETTEI VA TTPOOKOMIZETAI OTIG
apuodieg Ytnpeoieg Ttou YTtroupyeiou Epyaciag, lMpovoiag kal Kovwvikwy
Ac@alicewyv, OTTOTEBATTOTE TOUTO {NTNOEI.

ATTOKOTTéG

Aev Ba dikaioUTal va ATTOKOTITEl, AUECA 1) EUUEDA, ATTO TO MICBO TOU
Epyodotoupgvou OTToI00NTTOTE:

(a) TEAn (Fees) A pépog auTtwy TTou KaTERAAE | Ba kaTaBdaAel otnv KuBépvnon
NG Kutrpiakng Anpokpartiag yia tnv €ékdoon tng Adelag Epyaaciag,

(B) TTOOG 1} HEPOG QUTWV TTOU APOPOUV OTTOIAdNTIOTE PETAPOPIKAG £€00a TOU
Epyodotoupevou 1Tpog kal atrd Tnv Kutrpo,

(y) apoiBn n p€pog auTig TTou KaTERaAE o€ Mpageio E¢eupéocws Epyaoiag.
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Social Insurance

Shall be liable to contribute, within the periods provided by the Social
Insurance Laws, the contribution specified by the said Laws for the benefit
of the Employee and make all necessary arrangements with the District
Labour Office (Ministry of Labour and Social Insurance) of the Employee’s
residence address. He shall deduct 7,8% from employee's salary
regarding his/her contribution to the Social Insurance Fund.

Trade union’s subscriptions

Shall deduct from the Employee’s monthly salary the trade union’s
subscription as provided by the relevant Collective Agreement. The
Employee shall distribute the amount of the subscriptions deducted equally
between the trade unions.

5. General Terms
Choice of Law

Any dispute in respect of this Agreement shall be governed by the
Laws/Regulations applicable and in force in Cyprus.

Arbitration

In case the parties in this Agreement agree, a dispute may be resolved by
arbitration. The decision of the arbitrator shall be binding on both parties.
During arbitration a member of the ...
Embassy/Consulate in Cyprus may be present.

Disciplinary Proceedings

In case of disciplinary proceedings, the Employee shall have the
opportunity to present his/her case.

Termination of the Agreement

(a) If the Employee at any time refuses and/or disobeys to carry out and/or
neglects to comply with all lawful instructions given to him/her by the
Employer or by the Employer’s representatives, pursuant to the terms and
conditions of this Agreement, or is found guilty by any court for
consumption of alcoholic drinks, or gambling or is unjustified absent from
his/her work or violates in any manner the Laws of the Republic of Cyprus,
the Employer may immediately terminate this Agreement by giving the
Employee written notice and the Employee shall be repatriated,

(b) Breach of any of the provisions of this Agreement will automatically lead to
the termination of the Agreement as well as of the validity of the
Employee’s Residence and Work Permit,
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Koivwvikég Acpalioelg

Opeilel va ouvelo@Epel, eVIOG TWV TTPORBAETTOPEVWY OTTO TOUG TTEPI
Koivwvikwyv Ac@alicewv NOuoug TTpoBecpiwy, TIG KaBopI{OPEVES ATTO TV
€V AOYW VOU0BETia OUVEIOPOPEG TTPOG OPEAOG TOU EpyodoToUupEVOou Kal va
KAvel OAeG TIG avaykaieg d1euBeTAOEIC ue TO ETTapxiakd IMpageio
Koivwvikwv Ac@alicewv oTnv eTTapyxia mmou diapével o EpyodoTtoupevog.
Oa atrokdTTTEl ETTIONG TTOO0OTO 7,8% AT10 TO HIOCBG TOU £PYODOTOUMEVOU,
TO oTT0i0 Ba KaTaBdAel oTo Tapeio Koivwvikwy Ac@alicewy.

2UVOpPOUI OE OUVTEXVIEG

Oa a1ToKOTITEI ATTO TIG ATTOAABEG TOU EpyodoTouuEVOU T GUVOPOWN TTPOG
TIG OUVTEXVIEG TTOU TTPOPRAETTETAI OTTO T ZUAAOYIKA ZUuBacon. O EpyoddTtng
Ba kaTtavéyel, €€ ioou, TO TTOCO TWV CUVOPOUWYV TTOU Ba ATTOKOTITEI OTIG
OUVTEXVIEG.

4. levikoi 6pol

NopoBecia mou 0a Si€TTel TN ZUpPWVia

OTtroiadntrote diagopd TToU TTPOKUTITEI O OXEON WE TNV TTapouoa
2Uup@wvia Ba diétreTal atmd Tnv Kutrpiakr NopoBeaia TTou epapudleTal
yI'auTEG TIG DIAQOPEG Kal TTOU Io0XUEl aTNV KUTTPO KATA TNV NUEPQA TTOU
gyeipeTal n dlagopda.

AilaiTnoia

2€ TTEPITITWON TTOU TA PEPN CUNPWVOUV 1 dIa@Oopd TTAPATTEUTTETAI O€
diautnoia. H ammé@aon TnG diaitnoiag deoPEVEl KAl Ta U0 PEPN. 2TN
dladikaoia TnG diaitnoiag 6a utropei va TTapiotatal pEAOG TNG/Tou
MpeoBeiag/MPOEEVEIOU TNG/TOU ...cooveeeeeeiiceeeee e

MeBapyxika pérpa

2¢ TrepiTTwaon meiBapxikwy diadikaciwy o Epyodotoluuevog Ba €xel TNV
EUKaIpia va eENynOEl TNV TTEPITITWON TOU.

TepuaTiopdg TNG ZUpPWViag

(a) Eav o EpyodoTouuevog o€ otrolodnTToTe Xpodvo apvnBei A/Kal TTapaKkoUoEl
va eKTEAETEN 1)/Kal APEANOEI VO CUPHOPPWOEI TTPOG OTTOIAVOATTOTE VOMIMN
odnyia A evioAr) Tou EpyoddTn r/kal Twv £€0UCIOdOTNHEVWV
QVTITTIPOCWTTWYV TOU, CUMPWVA E TOUC OPOUG Kal TTIPOUTTOBETEIG TTOU
OloAauBavel n TTapouoa Zupewvia A katadikaoBei aTTd dIKACTHPIO YA
KATAvAAWGON OIVOTTVEUNATWOWY TTOTWYV A VIO XAPTOTTAiYVIO ] ATTOUCIALEI
adikaloAdynTa atd TNV pyacia Tou A TTapapaivel, e OTTOIOBATTOTE TPOTTO,
Toug Népoug Tng Kutrpiakng Anuokpartiag, o Epyoddtng duvaral va
TEPUATIOE!, ANETA, TNV TTAPOUCA ZUUPWVIa a@oU aTTOOTEIAEI OXETIKNA
ypaT1rTr} £100TT0iNON TTPOG ToV EpyodOoTOUPEVO O OTTOI0G Kal
eTTavartraTpiferal,

(B) MapaBaon otrolacdnTTOTE TTPOVOIAG TNG TTAPOUONGS ZUUPwViag Ba
TEPMATICEI QUTOPATA TNV I0XU TNG OTTWG, ETTIONG, KAl TNV 10XV TNG AdgI0g
Mapauovnig kal Epyaciag Tou EpyodoTtoupevou,



12

(c) Either party may cancel this agreement under the terms and conditions
provided by the Termination of Employment Law, 1967-2002, by giving at
least one-month’s notice to the other party. In such case, the Employer
shall pay to the Employee all salary arrears and the Employee shall accept
same in full discharge of all other claims. In case any of the parties
violates any terms and conditions of the Agreement, the other party has
the right to claim damages,

(d) The Employer shall have the right to terminate the services of the
Employee and shall make arrangements for his/her repatriation if the
Employee is absent from work for more than one month due to iliness, not
attributed to accident coverable under the Safety and Health at Work
(Accidents and Dangerous Occurrences Notification) Regulations of 2007
(P.I. 531/2007) and The Safety and Health at Work (Occupational
Diseases Notification) Regulations of 2007 (P.l1 530/2007). In such a case,
the Employer shall have no other commitments or responsibility towards

the Employee.
Collective Agreements

(a) Itis clarified that all other benefits and commitments provided by the
relevant Collective Agreement (...........cooeiiiiiiiiiiiiiiiiin., ) which are
not mentioned in this agreement shall be valid, and shall form part of the

present agreement,

(b) If the Employer is a party to any collective agreement with a trade union or
with his/her staff, any terms and conditions of such an agreement that are
more favorable for the Employee, shall supersede the corresponding terms
and conditions of the Agreement.
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(y) OT1r0100ATTOTE HEPOG PTTOPEI VA OKUPWOEI TNV TTAPOUCA ZUUPWVIa,
oUP@WVa PE TOUG OPOUG Kal TIG TTPOUTTOBECEIG TTOU TTPORAETTOVTAI OTTO
Toug TrEPi TeppaTiopgou AtraoxoAnocwg Népoug Tou 1967 €wg 2002,
didovtag éva (1), TouAGxIoTO, pRva TTPoEIdoTToinon TTPOG TNV AAAN TTAEUpPA.
2TNV TTEPITITWON auTr) o EpyodoTtng Ba kataBdaAel otov Epyodotouuevo
OAoug Toug oPeINdpEVoUG BedOUAEUPEVOUG MIOBOUG Kal 0 EpyodoTouuevog
0a TOuG ATTOBEXETAI TTAPAITOUPEVOG ATTO OTTOIAdNTTOTE GAAQ AITAUATA TOU.
2.€ TTEPITITWON TTOU OTTOINdATTOTE ATTO TIG dUO TTAEUPES TTapafIdoel TOUG
OPOUG TNG TTAPOUCAG ZUPPWVIAG, N AGAAN TTAeUpd Ba €xel TO dIKAiwua va
QTTAITAOEl TNV KATABOAR atTolnNUICEWY,

(®) Ze TrepiTrTwon 1ToU 0 EpyodoTouuevog atroucidcel atrd TV Epyacia Tou
TTEPAV TOU VOGS INVOG AOyw acBeveiag, un oQeIAOUEVNG O€ aTUXNUa
KAAUTTTOPEVO UE TOuG TTEPi AOPAAsiag kal Yyeiag otnv Epyacia
(MvwoTotroinon ATuxnuaTtwy Kal ETTikivouvwy ZupBavtwv) Kavoviopoug
Tou 2007 (K.A.T. 531/2007) ka1 Toug Trepi Ao@aAelag kail Yyeiag otnv
Epyacia (M'vwoToTtroinon EtrayyeApatikwy AoBeveiwyv) Kavoviououg Tou
2007 (K.A.IM. 530/2007), o EpyoddTng Ba £xel TO DIKAIWMPO va TEPUATIOEI
TNV uTTNPECia Tou EpyodoToUpEVOU Kal va QPOVTIOE! YIa TOV
emmavatratpioud Tou. O Epyoddtng Kauia GAAn uttoxpéwan r euduvn Ba
£xel €vavtl Tou EpyodoToupevou.

2UAAoyikég ZupBdocig

(a) OtTo100ATTOTE AAAG WPEAAPATA, UTTOXPEWOEIG KAl OPOI EpyodATNONG TTOU
dlaAapBavovtal oTn ZUANOYIKN ZUMBAC (vooeeeeeeiieeeeeeeeeee e ) Kall
eV avaPEPOVTal OTNV TTapoUCa Zupewvia, Ba 1IoxUouV Kal 8a atroTeAoUV

MEPOG TNG,

(B) Eav o EpyoddTtng €xel uttoypdwel ZuAAoyikr) ZUPBacn YE TIG CUVTEXVIES i
TO TTPOCWTTIKO TOU, TOTE, OTTOIECONTTOTE TTPOVOIEG TNG ZUANOYIKAG
2UuBaong eival euvoikoTEPES yia Tov EpyodoToupuevo, Ba uttepéXouV Twv
TTPOVOIWYV TNG TTAPOUCAS ZUNPWVIAG.
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The parties, have set their signature in the presence of witnesses, on the date
first above mentioned.

Witnesses The Parties
1. (Signature) .........ceeeeeevevieeeeiiinns 1. The Employer ........cccceeeeviiiiivininnnn,
(FUll Name) .......eeveveeeeiiiniininn, (FUIl NamM@) ...evviiiiiieeiiiiieeeeee
2. (SIgNALUre) ......evvveeiiiiiiiieieeeeeeen, 2.The Employee ......cccocvvvveviviiiinnnnnnn.
(Full Name) ........ccceeeeeeeieennnne, (Full Name) ........cccoeeeeeiviiieiieei,

EMPLOYER'S STATEMENT OF COMPLIANCE WITH THE EMPLOYER'S
OBLIGATION TO INFORM EMPLOYEES OF THE PARTICULARS OF
THEIR CONTRACT
OF EMPLOYMENT, LAW OF 2000

Ly e the Employer in this Contract of

Employment, | hereby declare that | shall comply with the provisions of The
Employer's Obligation to Inform Employees of the Particulars of their Contract
of Employment, Law of 2000, and | will supply the Employee with a copy of
this Contract of Employment.

Date ... The Employer

(SIGNALUIE) ...
(Full Name) ..................
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Ytoypd@pTtnke atrd Ta CUMPAAAOPEVA PEPN EVWTTIOV PAPTUPWY KATA TNV
NUEPOMNVIA TTOU AVOQEPETAI OTN ZUPPWVIa.

YToypa@ég  ZUPPBAAAOUEVWV

MdapTupeg O1 ZupBaAAdpevol
I 1 (017010 (0)] o ) 1.EpyoddTNG (YTTOYPAPH).cevveeernriniiieiaaeeeeeaeeenn.
(MAApeg (MAAPEG OVOPA)....euviiiiiiiiiiieeeiee e
OVOHA)....ciiiieeeecee e,
2. (YITOYPAPN)...ciieeeeeeeeeeeeeeeeeeeeee 1.EpyodoTtoupevog
(YTTOYPO®PM) ..o eeeeeeeeeeeeeeeeeeee
(MANPEG OVOUQA).....ueieiiccceeeeeeeeeeeeeeeee
(MAAPEG OVOPQA). ...

AHAQZH YYMMOP®QzHZ EPFOAOTH ME TON MNMEPI ENHMEPQZHZ
TOY EPFTOAOTOYMENOY AINO TON EPTOAOTH A TOYZ OPOYZ NMOY
AIETIOYN TH ZYMBAZXH 'H THN ZXEZH EPTAZIAZ NOMOY TOY 2000

EVW oo , Epyoddtng oTtnv Trapouca
2UuBaon AtmaoxoAnong, OnAwvw OTI Ba CUPPOPPWOW HE TIC TTPOVOIEG TOU
Népou Mepi Evnuépwong Tou Epyodotoupevou atmd Tov EpyoddTn yia Toug
Opoug 1oU diETTOUV TN ZUuPaon 1 Tn Zxéon Epyaciac tou 2000 kar Ba
emMOwWwow oTov EpyodoTtoupevo avtiypa@o Tng Tapoucag  2UpBaong

AtraoyxoAnong.

Huepounvid.........cce...... Ytroypagn Epyoddtn.........coovvvvvviiiinnens
(MAAPEG OVOMPQ).. .,

AAJATIAX

YEVIK) oUuBaon ammacxoAnong



